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b. Drug testing will be performed only by laboratories certified by the Substance Abuse and
Mental Health Administration (SAMHSA) of the U.S. Department of Health and Human
Services (previously "NIDA").

c. Testing procedures will be conducted and monitored in accordance with 49 CFR Part 40.
Copies of these federal regulations are available from HRRS to all employees upon
request. Specimens submitted to the laboratory are tested for the following drugs:

Cocaine
Amphetamines
Opiates
Phencyclidine (PCP)

d. The specimen collection agent will use the split sample method of collection. This method
involves dividing the original specimen into a "primary" and a "split" sample.

e. The contract laboratory must be certified by the SAMHSA. The laboratory will observe
testing/chain of custody procedures to ensure that the specimens' security, proper
identification and integrity are not compromised.

f.  When an initial screening test for drugs is positive, a second, confirmatory test will
automatically be performed. Confirmed positive drug tests will be reported by the testing
laboratory to the MRO for verification.

g. Ifthe primary specimen is positive, the MRO will make every reasonable effort to notify the
employee of the result. If the MRO is unable to reach the employee, the City will as soon
as practicable request that the employee contact the MRO to discuss test results.

h. When the MRO is able to contact the employee or applicant to discuss the resuits, the
MRO will inform the candidate or employee that he/she has 72 hours from having been
informed of a verified positive test to request that the MRO send the split specimen to a
different SAMHSA-certified laboratory for analysis.

i. Expenses for testing of the split sample will be paid for initially by the City. If the resuits of
the split sample test are positive, the City will be reimbursed by the employee for the cost of
testing the second split sample.

j.  Outside job applicants who request a second test will be responsible for the cost of testing
the split sample. In addition, the candidate will be responsible for coordination of payment
for the second testing.

Marijuana Testing:

In the State of Washington, marijuana is legal under state law, both as a prescription medication
and as a drug used for recreational purposes.

Employees shall not be under the psychoactive effects of marijuana causing motor impairment
while on duty. Marijuana metabolites can stay in a person's blood for weeks after the
psychoactive effects of the drug have completely subsided. In addition, certain topical
medications containing marijuana, do not cause any psychoactive effects, but can still result in a
positive test for marijuana.

A saliva test shall be used to screen for the psychoactive éffects of marijuana use, and if

positive, shall be confirmed by a blood test performed by a qualified laboratory. This screening
test shall be performed by an individual properly qualified to perform the tests utilizing

IAFF Local 452 — Suppression 2017-2019 Agreement 56



appropriate equipment. An initial positive level shall be 5 nano grams per milliliter of Delta-9-
tetrahydrocannabinol. [f initial testing results are negative, testing shall be discontinued, all
samples destroyed and records of the testing expunged from the employee's files. Only
specimens identified as positive on the initial test shall be confirmed using a blood test.

Sample handling procedures, as detailed in section discussing “Drug Testing”, shall apply. A
confirmatory test shall also test for the psychoactive effects of marijuana usage. A positive blood
level shall be § nano grams per milliliter of Delta-9- tetrahydrocannabinol. If confirmatory testing
results are negative, all samples shall be destroyed and records of the testing expunged from
the employee's files.

If the employee tests positive for marijuana, the MRO will make a determination, based on
current scientific data and other evidence, if the marijuana more than likely caused the behavior
or impairment that resulted in the administration of the drug or alcohol test.

If the MRO determines marijuana was not the likely cause of the behavior or impairment that
resulted in the administration of the drug or alcohol test, the MRO will not release any results of
the marijuana portion of the drug test to the Employer.

Alcohol Testing:

a. Candidate shall report to testing facility and sign the Breath Alcohol Testing Release Form.
Refusal to sign this form will be regarded as refusal to take the test. A Breath Alcohol Test
will then be conducted by a certified Breath Alcohol Technician (BAT).

b. Testing procedures will be conducted and monitored in accordance with 49 CFR Part 40.
Copies of these federal regulations are available from HRRS to all employees upon
request.

c. The BAT must conduct a second breath alcohol test if the initial screening test indicates
that the employee or applicant has a prohibited alcohol concentration.

. The first test is a screening test. Any result less than 0.02 alcohol concentration is
considered negative and no further testing is required.

. If the alcohol concentration is 0.02 or greater, the BAT will conduct a confirmation
test within 15 minutes of the screening test.

. If the results of the screening and confirmation tests are not identical, the
confirmation test will be the result upon which any further action under this policy will
be taken.

d. If the confirmation test indicates an alcohol concentration at 0.02 or above, the BAT must
immediately notify the supervisor who will arrange for transportation of the employee from
the alcohol testing site.

e. If the confirmation test indicates an alcohol concentration of 0.04 or above, the individual is
considered to have a prohibited alcohol concentration.

Prohibited Forms of Drug/Alcohol Use

Employees are prohibited from the unlawful manufacture, distribution, dispensation, possession
or use of a controlled substance on City property, or anytime during an employee's work shift.
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